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The Calexico Police Officers' Association

The City of Calexico (City) and the Calexico Police Officer's Association
Union) have met and conferred and agreed upon the following Letter of
(LOU) for the period from July 1,'2018 through June 30, 2023.

1. Health Benefit Premium Pick-Up

Effective July 1 , 2018, each employee shall be resprcnsible for paying
(20%) of the health insurance benefit premium of the ermployee's sele

As such, Article 12, Section2 of the MOU shall be revised to read:

Section 2 - Group Medical/DentalA/ision lnsulgnce:. As of July
Employees will be responsible for 20oh of any health insura
premium and the City shall contribute 80% of the health in
premium for the employee's selected health benefit package
employee and any eligible dependents.

The City and Union agree that the City's Health Plan will not cover
(not medically necessary) prescription drugs.

2. Salary Reduction

Fiscal Years 2018-2023. Effective July 1 , 2018, the 13.05870 "line

had been in effect since 2017 as part of concessions offered by the
reduced to 7.69% in recognition of the Associaticrn's pick up of
insurance premiums, above. The 7.69% "line item" deduction shall
June 30, 2023.

3. Cost of Living Adjustments

Adicle 4 Section 16 the lN/OU shall be revised to read:

Section 16 - Cost of Livinq lncreases. Effective July 1 ,2018,
be no cost of living adjustment (COLA). Effective July 1 of each
2019 through and including 2022 each represented classifi
receive a 2o/o across the board base salary increase (COLA).

For the 2% COLA anticipated to be provided on ..nuly 1, 2020 on
expenses are expected to exceed budgeted re'venues for fiscal
2021 the City reserves the right to withhold the 2% COLA for that
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COLA increase slrguld be provided on July 1,2020. The City shqll notify
the Association by May 1, 2020 if it
2% COLA.

The City and Union agree that this p

SOG.

the Association may reque'st to meet and'conferr regarding what - if any -

or imply additional COLA irrcreases subsequent to the term of this

4. Comprehenslve MOU

The City and the Association commit to work together to update the last
MOU between the padies to irrclude all subsequently'agreed-upon cha
hours and working conditions, including the terms of this LOU, Both pa

mprehensive
in wages,
agree that

F

any changes to wages, hours and working conditions; shall be by wri agreement of
the panties, only.

Remainder of Ex,isting Wages, Hours and Working Conditions Not Affected

Except as modified henein, or by subsequent writt,en agreement of padies, all
existing wages, hours and otherr terms and conditions of em shall remain
unchanged, in full force and effect, through the term o1=this agreement.

lN WITNESS WHEREOI=, the parlies hereto have executed this Letter of
as of the latest day and ,1ear below.

nderstanding

D,r"-{ef zqf t6 - u /tt
CALEXICO P()LICE OFFICERS'
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Letter of U nderstanding
Between

The City of Galexico and
The Police Officer's Association

The City of Calexico (City) and the Calexico Police Officer's Association (Association)
have previously met and conferred and agreed upon the following Letter of Understanding
(LOU) for the period from January 25,2017 through June 30, 2018.ln light of a pending
budget shortfall for the fiscal years 2016-1
certai n fiscal concessions.

1. Salary Reduction

Fiscal 'Year 2016-2017 Flemainderr: Effecti
complete pay period following the adoption
subject to an across-the-board base salary
shall remain in effect through Juner 30, 2017

Fiscal Year 2017-2018: llffective July 1,2
board base salary cut shall decrease by w
$564,077.00 in base salary savings during
shall cease to be effective June 30, 2018.

2. Modified Salary $cale for All New
Period

The parties agree that atl employees hired into the po,lice officer classificbtion after the
adoption of this LOU shall be subject to the modified salary scale set fortl
(1) adds two additional steps to the boftom of the range, and (2) provides
is twelve months in duration. All unit employees hired prior to adoption of
be subject to the prior salary scale:

below, which
rat each step
ris LOU shall

STEP AAA AA A B c D E
NEW 12 mo 12 rno 12 mo 12 mo 12 mo 12 mo 12 mo
CURRENT 6mo 6mo 12 mo 12 mo 12 mo

Further, the parties agree that all police officers hired alter the adoption of this LOU, shall
be subjiect to an eighteen (18) nnonth probationary perircd.
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3. Reopener

The parties further agree that, effective July 1,2017, either party may, at its discretion,
re-open negotiations for the modification of salary and benefits. Should a party elect to
reopen negotiations it shall provide written notice to t['re other of its election on or before
August 1,2017.

4. Remainder of Existing Wages, Hours and Working Gonditions Not Affected

Except as modified herein, or by subsequent written agreement of the parties, all existing
wages, hours and other terms and conditions of employment shall remain unchanged, in
fullforce and effect.

lN WITNESS WHEREOF, the parties hereto have executed this Letter of Understanding
as of the latest day and year below.

Date: l-7-?* ff oL/or //7

CALEXIGO POLICE OFFICERS' ASSOC.

lla, City Manager c Fan PP-etlDYrvT

m Director of Finance

81211.00001\29516607 .r
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MEMOR,ANDUM OF UNDERSTANDING
BETWHEN THE CITY OF CALEXICO

cAlExteo poJlct 3rr,t"E*l*' ASsoclArloN
Term:

JulY 1, 20098 to June 3l)' 201909

This Memorandum of understanding (MOl]) is entered into by and between the

calexico police officers,Association ini"o"i"tion) anr<i the city of calexico (city)'

AR'T|GLE1-REcoGN|T|oNANDSTATUSoFAGREEMENT

section 1 - Recognitlon: 
-l-he city formally.rercognizes the Association as the

exclusive bargaining agent for the Uaiaaining uhit.ton'tposed of all persons employed

full time in the following classificationtr poii"e officei, Police sergeant, and Police

Detective.

ce or effect until ratified and approved

itY Councll through a dulY adoPted

s the sole agreement of the Parties
whether written or oral' Prior to ratification of

ly in plaoe will govern any matters'

section 3 - Scope of Recognition: The scope of representation^is as set forth in city

t clii."ir nesotution No. z2cl4, entifled: "Resorution of the city council ofi the city of

carexico pertaining trr Emproyer-imptoyee Rerati'ns for the city of calexico," dated

7nnO. as amended.

Section4-Rulesand lations: All bargaining unit members shall be
ial orders,the General e rs govffii n Slth e-po t i ae D ep ? {ry! el! hin'- v-- 

e-e-ily'E-personnel Rules and
Foriavt 

"nJt 
pio."o,ir"n, clperations Flans -and trr

: -:- - -.-:r -L^ll ^^^:^+ +1..^ ,^i*r,
neguLtions. During ttre zbos-2006 Fiscal Year, ther bargaining.unit sha.ll assist the city

^L^ll ^aaian a

in-ijpgraoing its personnel Rules and F(egulations. The bargaining unit shall assign a

to

*"r5.,. to-participate in a managemeni-labor committee for the formulation of an

amended set of city Rutes and Regulations. No iamendment to the Personnel Rules

"nJ 
n"gutations shall amend or modify any provision found in this MOU'

ARTICLE 2- MANAGEMENT RIGHTS

The City retains all its exclusive rights and authority under State law, and expressly and

exclusively retains its manag;ement rights, which inc[ude, but are not limited to:



- The exclusive right to determine the rnission of its constituent departments,
commissions, boaids; set standards and levels of serrvice; determine the procedures

and standards of selection for employment and promotions; direct its employees;

discharge, suspend, dennote, reprimand, withhold salary increases and benefits for

disciplinary reasons, or othenrvise discipline employeres in accordance with applicable

law; estabiish and modify employee performance and productivity standards including,

but not limited to quality and rluantity standards, and to require compliance therewith;

determine style and/or ty'pes of City-issued wearing apparel, equiprnent or technology to

be userd; relieve its empioyees from duty because of lack of work, lack of funds, or other

legitimate reasons; maintain the efficiency of govern!'nental operations; determine the

methods, means and perrsonnel by which governmenli operations are to be conducted;

determine whether goocls or seruices should be made, purchased, or contracted for;

deternrine the content and internt of job classifications; determine methods of financing;

deternnine anrd/or change the facilities, methods, technology, means, organizational
structure and size and cc,mposition of the work force; derternnine and change the number of

locations and types of operations, processes and materials to be used in carrying out all

City functions; assign work to employees; take all necessary actions to carry out its
missipn in emergencir:s; and exercise cornplete control and discretion over its
organization and the technology of performing its work'

The City's exercise, through its City Council and metnagement representatives, of its
rights shall not in any way, directly or indirectly, be subject to the grievance procedure'

The Association retains the right to grieve whether :rny particular action constitutes a

"management righti' as defined here. The Association retains its rights under the

MeyerJ-Milias-Brown Act (MMBA) to request to meet and confer to the extent that the

City's exercise of any of these management rights lras a significant impact upon the

scope of bargaining.

ARTICLE 3 - EMPLOYEE AND ASSOCIATION RIGHTS

Section 1 - Negotiation Team: A maximum of three Association representatives shall" 
Ue attoweO trme heclrrled nneetings mutrrally set between City and

Sssocialion

Section 2 - Bulletin Boarcl: The Association shall have sole and exclusive use of
bulletin board space, clearly marked and identified as such, of roughly square
dimensions, in the area of thel F'olice Department known as the Squad Room. Material

placed on said bulletin board shall be at the discretircn of the Association and shall be

iemoved by Managemelnt only in the event the matelrial is obviously offensive to good

taste and only on prior notification to an Association representative. Such bulletin board

space shall be at ieast 12 feet in area and shall renrain in plain view at all times, and

shall be that portion nearest the door.

Section 3 - Personnel Files: A separate personnel file will be maintained in the
personnel office of thre City. These files will be mrade available only to authorized
persqnnel with the Personnel Officer. An employee will be shown his/her personnel



folder upon written request. In acldition to the employee's personal and vital statistical
data, tresume, and/or application the file will contain a copy of the supervisor's
evaluation, copies of leltters of commendation or cornplaint, grievance filing results,
reports of disciplinary action or reprirnand, reports of training, achievement awards for
speciaI recognition, etc.

Section 4 - Meetings: The City or the Association may call for a rneeting at a
reasonable time, date and place regarding any rnatter of concern in the interest of
mai ntain i ng g ood employer-em prloyee relations.

Section 5 - Discrimination: The City and the Association agree not to discriminate
against any employee because of his/her activity, mermbership,. or lack thereof in the
Association. The City and the Association agree that there shall be no discrimination
against any employee on the basis of race, color, rerligion, national origin, sex, age,
sexual orientation, or disability.

Section 6 - Safety Equipment: The City agrees to provide any and all safety
equipment including, but not limited to; equipment bags, riot helmet with face shield,
baton, raincoats; gas masks, guns, ammunition, handcuffs and flashlights, and sam
browne belt; and for motorcycle rcfficers, safety equipnnent includinE but not lirnited to.
motorcycle boots, leathrer motorcycle jacket and lealther gloves, DOT safety helmet,
suitable eye protective glasses, and two pair of ridinE brceches a year.

ARTICL.E 4 _ WORK SCHEDULES

Section 1 - Work Schedule: -Ihe patrol officers shall 'work a 3112 work schedule. The
Chief of Police will be in charge of reviewing and approving all work schedules.

Section 2 - Rest Period: A 1S-minute rest period ir; permitted in the morning and in
the afternoon. When tl^rere is a need to maintain continuous service or to answer
telephones, employees will develop a coordinated schedule to provide the necessary
service without interruotion.

ARTICLE 5_ COMPENSATION AND OVERTIME PAY

Section 1 - FLSA Work Period: The FLSA 207(k) work period is 160 hours in 28 days.
The work week period coincides with two consecutive pay periods and begins on
Wednesday at 12:00 a.m. and ends on 11:59 on the lastTuesday in the second pay
period. Paid leave will count as hours worked for prurposes of calculating overtime.
Hours worked over 160 in a 2$-day cycle shall be cornpensated at 1.5 times the
employee's regular hourlv rate of pay.

Section 2 - MOU Overtime: l]argaining unit members receive MOU overtime after
working their regularly-scheduled work day (i.e.: 8, 10, or 12 schedule). Any work on a
scheduled day off is also MOU overtime.



Section 3 - Cornpensatory -l'ime Off: Bargaining unit rnembers will be given the
choice of either receiving overtime pay or neceiving cornpensatory time off (CT6), in lieu
of cash overtime, at a rate of '1.5 hours for each h-our worked over 160 the 2A-day work
cycle' Once a unit member elccrues 240 hours of CTO, the City shall pay overtime
compensation in cash. Time off will be scheduled wilth sufficient notice and then only
with approval of the appropriate department head.

Section 4 - Gall-back Pay: A bargaining unit mernber who has been released from
duty and has left the work prennises shail, if he/she is called back to duty (in other
words, the officer physically returns to the work prermises), be paid a nninimum of 2
hours' lf the actual time traveling to and workinE a callbacX io Outy exceeds 2 hours by
one nrrinute or more, the employee receives pay for actual time. Cill-back pay is paid al
1.5 tin'le. Travel time shall be conrpensated accordingly only if travel time is within
County of lmperial.

Section 5 - Working Out of Classification: A bargaining unit member who is on
special assignment and is assigned, in writing, duties oJ a lower job classification on a
temponary basis will be paid at his or her normal rate of pay. A birgaining unit member
who is assigned duties of a higher job classification or who is ptacei in an acting status
shall be paid at the rate of the higher classiflcation or rank. T'he higher rate of piy shall
be deflned as one (1) step inr:rease in pay or the 1''tstep of the higher classifiiation,
whichever is higher.

Section 6 - Night Differential: The City agrees to pay patrol officers the following
night differential pay 7o/o per month for officers working fiom 10:00 p.m. through 10:06
a.m.; and 3o/o per month for offir:ers working from 10:00 a.m. through 10:00 p.m..

Section 7 - Court Tirne: A bargaininE unit member who is required to appear in court
on off-duty time will receive pay at a 1.5 rate for actual hours worked for minimu m of 2
hours. lf the bargaining unit member is relieved within 15 minutes, he/she shall be
required to work for 2 hours.

Section 8 - Uniforrns: The City shal! proviCe bargaining unit membei.s a unifcnn
allowance of $1000 at the beginning of each fiscal year. The City shall issue uniform
allowance payments to the individual sworn flaw officeni in lieu of any type of vouchers.

Section 9 - Longevity Pay: Each bargaining unit nnernber receives longevity pay of
$20.00 per month for eracl'l 5 years of continuous t3ity service. This benefit is not
available to employees frired on or after Janu ary 1,2003. All employees first employed
prior to that date shall be entitled to receive longevlty pay until their employment with
the City of Calexico is terminated.

Section 10 - Merit Increases: A bargaining unit member shall be hired at Step 1 ofthe salary schedule and move to a higher step barsed upon merit in the following
manner.



FROM TO TIME
Step 1 2 6 months (1 year for Police Sergeant)
Steo 2 ? 6 rnonths (1 yearfor Police Serqeant)
Steo 3 Step 4 1 year
Step 4 Step 5 1 year

All salary advancements shall not be autornatic, but shall be based on merit and fitness,
except that failune of the City to issue a timely r"nerit evaluation on a form, prior to the
anniversary date, mutually agreed to between the City and the Association shall be
treated as a "Standard" evaluation and shrall cause the employee to be awarded the
appropriate step increase. Ernrployment at higher than minimum or advancement at a
rate faster than above stated nnay be allowed through Step 3, upon written request of
the Chief of Police stating re€lsons therefore with the additional approval of t'he City
Manager.

Section 11 - Professional Development Prograrn:
For bargaining unit members who were hired prion to Jernuary 1, 2006, the member not on
initial hire probation shall be paid for all college degrees earned from an accredited
institution of higher education and POST certificates earned from an accredited
institution, pursuant to the following non-cumulative education incentive pay (an
employee transferring from another City department shall be considered an initial hire
for the purposes of this sr-.ction):

A. A salary increase of 5% upon completion of an AA or AS degree with a Erade of
"C" or better or arl lntermediate Post Certificater (but no unit member will receive
more than one salary incneerse under this provision);

B, A salary increase of 10% upon completion of a BA or BS degree or an Advanced
Post Certificate (but no unit member will receive more than one salary increase
under this provision).

This pnovision will apply only to unit members hired prior to January 1, 2006. However
any unit member receiv'ing a stipend for college units (either 2.5, 5 or 7.5 percent),
under an MOU effective prior to October 1, 2002, will continue to receive that stipend
during his/her employment in the bargaining unit, until he/she qualifies for a higher
stipenrJ under this provision. A unit member receiving 5% stipend for units under a
former MOU will, upon qualifying for an AA or AS degree stipend, receive only one
such stipend, as all stipends are non-cumulative, and bersed upon base salary.

All unit members hired on or after January 1, 2006 shall receive comparable benefits,
but no,t less than currernt benefits under this Section until the classification and
compensation study is completed on Septennber 1, 2006, or when practicable, at which



time, the study will determine benefit Euidelines for any employee hired on or
after January 1,2006.

Section 12 - F.T.O Assignments: The City agrees to pay $50 per month to bargaining
unit mernbers below the nank of sergeant who cornplete, FTO School.

Section 13- Special AssiEnment: Officers assigned to specialized assignments for
more than 30 days shalI receive 5% incentive increase above base salary.
Assignments shall be rotational. Specialized assignmerrts shall include the following:

A. Detective
ts. Traffic Officers
C. School Resource Oflicer
D. K-9
E. Detective Sergeant
F. Traffic Sergeant
G. Narcotics Officer

Section 14 - Automobile Allowilnce: Bargaining unit members shall comply and be
subject to the City's Travel and Vehicle Policy.

Section 15 - Per Diem: A bargaining unit rnember will be reimbursed for reasonable
expenses in compliance with adopted City policies.

Section 16 - Gost of Living Increases: No cost of living salary adjustment shall be
provided for the duration of the term of this MOU.

pe+ied is defined as 1/26th€f+F@@
@n+eq+i@ied-will be dedueted fremeaeh
empleyee's salary in fiseal yeac2008 2009, Empleyee
aayq-@@lloyees aoree to a work furlouoh
for fiscal year 2009-2010, effective July 1 , 2009, in the iamount of 18 (12 hour) days.
An arnount equivalent to 1 8 (12 hour) davs of pay will be deducted from each
employee's salary in fiscal year 2009-2010. The furlouqh hours shall remain in a
furlouoh leave balance account for each emplovee, which must be used during fiscal

Work furlough is
subject to the following rules:

A. Emprloyees' regular paycheck shall be reduced by an amount equal
to the total dollar amorunt of furlough divided by the number of pay periods
remaining in the fiscal year.



B, The use of furlough
immediate supervisol-. In casel
within a particular classification will w
shall not be the sole dretermining factor
employee preferences, r_.quity, and need
City' Employees will not be denied use of furlough leave for arbitrary orcapricious reasorls- 

- 
T!" City will have a legitiimate b-usiness need to deny anemployee's request for furlough leave.

c. Furlough hours will be prorated for new hires, terminating
employees, and employees who have an established schedule of three-quarter(3/4) time or less.

D- Employees; scheduled to be off during a furlough period, who areca r)p option of having theaP hora^ no their furlough leavevc, n1e WOfked.

E. In consider't'.ol 
"f 

participation in the work furrough
herein, each bargaining unit member shall be awarded one

program
floating

described
holiday_j4

Thi

E

section 18- K-9 Pay-l\ny bargilining unit member urho is assigned as a K-9 officershall receive care and nnaintenancJtime at 2.5 hours per week.

ARTIC}LE 6 -_ RESIGNATION AND DISCIPLINE

Section 1 - Disciplinary Actiorr: The Chief of Policer may disciptine any bargainingunit member, in accordance with current Department Policy, for just ano valid cause.However, due and careful consirCeration will
for discipline before the final action is taken
unit member shall receive written pre_dis
proposed disciplinary action that involves

section 2 - Appeal of Disciplinary Action: A permanent, non-probationary



bargaining unit member has the right to appeal discipline that involves a loss of pay or a
transfer for purposes of punlshrnent to the Fersonnel Commission pursuant to Municipal
Code Chapter 2.20. A final, written notice of discipline will inform or remind the
bargaining unit member of this right.

Sectlon 3 - Exit lnteryiew: T'he Chief of Folice, or his/her desiEnee, will schedule an
exit interview, with aderquate lead-time, with any bargaining unit mennber who is
separating from City service. Any bargaining unit mermber leaving City employment
under any oircumstances; must clear his or her records through or.lt-processing with the
Financ;e Officer. Bargaining unit member shall submit all equipment issued by the police
Department and/or City crf Calexico before thre final payr;heck will be issued.

ARTICLE 7- GRIEVANCE

Section t - Purposes: To provide the means for ernployees, recognized employee
organi:zations, and managernent to resolve grievanceri in an orderly manner within a
reasonable time period. To administer employer-employee relations through uniform
and orderly methods of cornmunication between employees and management.

Section 2- Policy:

A. Any barl3aining unit mernber has ther right to fire a grievance
without fear, intirnidation, or coercion 1'ron.l any party;

B. Any barEainring unit mernrber may represent him/herself or select
whomever heishe wishes to represent him/her at any or all
steps in the grievance procedure;

C. Grievances may be initiated by the employee, or the
associallion on the employee's behalll or on behalf of the Association;

D. - The bargaining unit member's or Association's first contact regalding
job and working c;onditions are with the immediate supervisor and the
supervisor shall attempt to settle grievances informally at that level;

The immediate supervisor is responsible for informing employees about
job requirements, personnel policies, and the work unit's relationship to
the divisiron, depaftment and the City as a whole;

A grievant may attend a grievance meeting with a supervisor on
his/her own beihalf without loss of pay. One representative, who the
grievant select:;, may represent him/her at such grievance meeting
without loss of pay.

Section 3 - Definitiorr: A grievance is a claim, chrarge or dispute involving the
following:



The interpretation or application of any city rules, regurations,
ordinances, relsolution affecting an employee's wages, hours or
conditions of worl<; or

The inteirpretation or application of the provisions of this MOU.

Notwithstanding any of the above, a grievance does not incrude any
challenge to a disciplinary action.

Section 4 - Informal Grievance Procedure: The informal cornplaint procedune rnust
be used before the forrnal grievance procedure. The grievant shall discuss his/her
complaint with his/her inrmediate supervisor no later than 10 days after the occurrence
of the incident causing the grie,vance. lf the immediate su;lervisor fails to reply within b
working days, orl the grievant detelrmines he/she is not satisfied with any decision within
10 days after receiving it, the grievant may utilize the formal grievance procedure.

Section 5 - Formal Griievance Procedure:

Thefomral grievance procedure shalil be initiated not raterthan 10
pusiness days after the discussion witl'r the immediate supervisor in
the informaN procedure.

The formal grierrance shall be initiated by the filing of a
written grievance, within the time period set forth above, on
a form provided for this pLnrpose. The form shall contain:

1. Name of Grievant
2. Class Title

Department* 
Ciiirjvant's 

-in-aiiin$'atidrer;s -

A clear statement of the nature of the
grievance citing applicablle ordinance, rules,
regulations or action

6. Thel date upon which suc;h grievance occurrecl
7. l'he action taken as a res;ult of the informal complaint

procedure
8. A proposed solution to the grievance
9. Date of execution of the grievance form
10. Signature of grievant
11. The name of the organization or individual, if

any, representing the gnievant, followed by
the signatune of said organization or
individual.

/{.

E'.

1-

A.

B

4.
5.



C. The following steps are to be used to resolve the formal grievance:

Step 1. The written grievance shall be filed and presented
to the second-level supervisor, who shall
inve:stigate the grievance and shall confer with the
grie'uant, his/her representative, and any other
emplo'yee or employees in anr attempt to resolve
the rSrievance. Within 10 business days after the
written Erievance is first submitted to
second-level supervlsor, said second-level
superrvlsor, shall make and file a decision in writing
with the grievant, his/her repnesentative and the
Human Resources Departmr-.nt.

Step 2. ll' the [ssue is not solved in Step 1, said written
grievance shall be filed, in writing, with the Chief of
Police, and grievant, his/her representative, and
any other employee or employees involved, in
an atltempt to resolve the grievance. Such
request shall be submittecl within not more than
5 business days from the receipt of the
supervisor's response. A copy of such
request shall be sent to the Human Resources
Department. Within 10 business days after the
writtren grievance is first submitted to the Chief of
Police, the Chief of Policer shall make and flle a
decision in writing with the grievant, his/her
representative, and the Human Resources
Department.

Step 3. lf the Chief of Police cloes not resolve the
lrievarcetuthe satr'actiunof

may, vvithin not more than 5 buslness days from
receipt of the department head's decision, request
in wniting that the City Manager or his/her designee
consider the grievance. A copy of

the request filed by the grievant shall be
subnritlled to the Human Rrosources Department.

(a) Within 10 business days after such request, the
City Manager or designee shall investigate the
grievance, confer with the persons affected and
the grievant's representative, his/her representative,
and the Human Resources Department.

(b) The City Manager or designee's decision shall
be final and shall not be apperaled.

l0



Section 6-Time Limits:

A. The tirne limits of each step may be extended by
mutual consent of the parties. The duration of the
extension shall be in writingl and signed by both
parties involved at the step to be extended.

ts. lf any grievance is not appealed wlthin the stated tirne
limits, o,r r3xtensiol'ls of any of the above steps, the
grievance shall be considered conalusively settled on
the bariis of the last disposition by appropriate
authority. lrlo further City appeal or review is available.

lf a superuisor or other appropriate authority fails to
furnish a response within the required time limits, or
extension:;, of any of the above steps, the employee
or Association may proceed with thre grievance at the
next appropriate step.

AFITICLE 8_ I.IOI-IDAVS

Section 1 - Authorized Holidays: Authorized holiderys are as follows and, except
where the best interests of the {3ity so require, municiperl oflices shall be closed on such
days:

New Year's Day Veteran's
Th
Christmas

lf a bargaining member's bidhday falls on a holiday, the officer will re-schedule with the
Chief of Police for an altr:rnate day as the birthday holiday. lf a holiday falls on a
Sunday, the following Morrday shall be considered a holiday. lf a holiday falls on a
Saturday, the preceding Friday sfrall be considered a holiday. Bargaining unit members
employed on a permanent part-tirne basis shall receivett' holiday pay.

Section 2 - Holiday Pay: Bargaining unit members lvho are not scheduled to work on
a holirCay listed above will recc'ive 8 hours of straight time pay. Every ba;-gaining unit
memtlerwho is scheduled to work on a holiday listed above will receive 1.5 times
his/her regular pay.

t1



A[{TIC!-E L SICK LEAVE

Section '! - Sick l-eave Regulartions:

A" Every bargaining unit nlernber who hras been continuously employed by the Citytor '180 days, except ternporary, seasonal or parttimu 
"riloy"es,'shall receive g

hours of sick leave witfr pay for each fr-rll month of employmLnt or major portion
thereof.

E. sick leave credit nnay be accumulated without lirnitation.

. 1) sick leave for his or her own illness or
ear to attend to the illness of the employee's
50 hours of sick leave in the event of death

CTO or vacation may lle used.
established here shall rrot be used as part of thr-. merit or yearly evaluation.

D' lf sick leave for illnesr; or injury exceeds 3 rcorlS€cutive working days, theemployee, prio.r to returning to work, shall subrnrit a statement from a physician,
surgeon or oth_er person practicing a recognrized healing art that has been
certified by the State of California. The statem6rrt shall certi{that the employee,sphysical or mential conrjition prevented him/hs.r from perf'orring the duties ofhis/her position during the period of absence. The physici"an statement
requirement described here also applies to a berrgaining unit'member who takessick leave for more tharn three consr cutive davs to attend to the illness of themember's child, spouse or parent.

E The chief of Police shall approve the use of all sick leave.

F' - Bargaining un-it mrjmbers Empl-oyed on a peimaireni'Faft-ilme 6asis shall receive
sick leave benefits at one half the regular rate.

G' lf an employee sustains an illness or injury in the course of City employment,
he/she shall receive full pay for the waiting period following such disability asdefined by state law. fiuch compensation shall not be deducted from theemployee's sick leave crr:dit.

H' lf a bargaining unrit mennber has a traumatic injury or illness that is not work-related, and the enrployee has exhausted all of 
"his/her 

sick and vacation leaveand CTo, Association members may donate sic;k leave, vacation, or comp timeto the bargaining unit member in need. A bargaining unit member may use amaximum of 40 hours in a 12 month period toJ tnis purpose.
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City agrees to rneet and confer with the Bargaining Unit to establish a
"Catastrophic Sick Leave" F'olicy on a citywide basis during the 2005-2006 Fiscal
Year.

Section 3- Sick Leave- Cash Compensation upon Separation from Employment:
Upon separation from CitV employment, cash cornpensation shall be paid for
accumulated sick leave as foillows:

A. Every bargaining unit memben who has 20 to 39 days of accumulated
sick leave shall receive 1t2 of his/her regular monthly pay.

B. Every bargaining unit member who has 40 or more days of
accumulated sicl< leave shall receive one-month full pay.

Section 4 - Light Duty: A bargaining unit mernber requesting temporary light duty
nnust prrovide the Chief of Police a written statement from a physician stating the work
limitations and the length of time the work limitations iare to be in effect. The Chief of
Folice will assess each request in light of the limltations at issue pursuant to the City's
Return to Work Policy, and confer with the Human Resources Director, to review, the
needs of the department, and state and federal laws.

ARTICLE 1O_ VACATIC'N

Section 1 - Accrual: Until capped as described in this Article, vacation shall accrue at
the following annual rate for fulltime bargaining unit members:

Length of Continuous Employment Acorual
6months .Shours

1 year to 4 years 96 hours
@years-T0 years tolZyear-s

15 years or more
144 hours
'176 hours

Section 2 - Scheduling: The tOhief of Police schedules and approves vacation leave.

Section 3 -Accumulation: Effective Jr.rly 1,2000 and forward, a bargaining unit
member ceases earning vacation once he/she accumulates the total number of
hours that can be earned in his or her prior 3 years of service. The total number of
hours Lhat can be earned by er member is based on each member's length of
continuous employment with the City.

Section 4 - Separation from City: Upon separation from City employment,
compensation shall be paid for vacation leave that has treen earned but not taken.
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ARTICLE 11 _ OTHER LEAVES

Section { - Unpaid Leave of l\bsence: A bargaininrg unit member may be allowed a
leave of absence without pay upon the recornrnendertiorr of the Police Chief and the
approval of the City Manrager for a period not to exceed g0 days. While on unpaid leave,
a bargaining unlt membrer does not earn vacation, holirday, sick leave, or othen benefits
or continuous service.

Section 2 - Military Leave: Military leave shall be granted in accordance with the
provisions of state law. Every employee entitled to receive the benefits of military leave
shall notlfy the Police Chrief of the need for leave 30 to 60 days prior to the stant of the
non-emergency military rCutV assignment.

ARTICLE 12_ HEALTH BENEFITS

Section 1 - Life Insurance: The City shall provide $50,000 in life insurance coverage
and $50,000 for accidental death and dismemberment for each bargaining unit member.
The City will also provflde lifer insurance in the amo,unt of $2,500 for each of each
bargaining unit member's dependents.

Section 2 Group Medical/Dental/Vision Ins;urance: The City agrees to
contribute up to the following alnounts toward medical, dental, and vision insurance
coverage per month:

Family
Single

$ 827.00
$ 361.00

-The City-and-iFe-Uilon tgree thai-t1ie-eityis Heattl'i Ptan wtll no tonger cover
lifesty[e (not medically necessary) prescription drugs.

Effective September 1 , 2009. tfre Citv aqrees to pay 100% of the increased cost of the
employee medical premiums durilrq Fiscalyear 09-10.

Section 3 - Waived Health Insurance Benefit: The City provides a health allowance
for those employees who opt out of the health insurance coverage for the following
reasons: 1) employee's spouse has a more attractive benefit package through the
spouse's employer; and/or 2) ernployee is married to another City employee. The
monthly health allowance is $3U5.10 for family and $1 82.24 for single. Employees may
use the health allowance to enhance their dental program or to purchase additional
supplemental coverage througl'r contracted medical providers with the City. Employees
will have an opportuni$ to change their coverage only <luring open enrollment.
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Section 4 - Employee Cafeteria Plan- ll-he City willl ofter a flexible benefit plan also
known as a "cafeteria" plan available to employees bilsed on the concept of employee
choice. Under this plan, employees have the opportunity to individually select the type
of benefits and the level of coverage desired from a menu of options offered by the City
during the annual open r:nrollment period.

The Oity's cafeteria plan will offrer pre-tax and after-tax options and is not subject to
ERI+.SA.

Effective on the date of ratificaltion and approval of this MOU, as defined by Article [,
section 2 herein, the only permitted choices of benefits for employees authorized under
the Ennployee Cafeteria Plan are benefits from those providers, which have a
contractual relationship with thre City.

Open Enrollment Period: The {}ity will allow an annual open enrollment period of not
less than 30 days for employees prior to the start of the plan year for the next fiscal
year, so that ernployees can choose benefits from the ,cafeteria plan.

mptevee witn a
$2e+0e-+ellnes+Sene+i
i
@may-use@
frem_@+h@
@tu+
W-empte@te+

,+l+e_@
wellness benefit-dees ne?eumulate frern year te yeac -Seglion 5- Emplovee Wellness Benefit- Effective September 1, 2009. the Citv shall no
lonqer provide the wellnress benefi!.

Section 6 - Payroll Deductions: lf an employee requests that the City make a payroll
de-duciion to allbw f-oi payment of a service oi benefit fhiough a non-medical andbr
non-contracted provider with tl^re City, a biweekly processing fee of $5.00 will be added
by the City to pay for ther processing of the payroll dedr.rction and payment. This $5.00
processing fee shall not apply 1to payroll deductions for union dues or AFLAC.

Section 7 - Retiree Health Plan:

A. The Retiree Health Plan Policy arJopted by the City Council
in May 18, 1993 outlines the critenia for the retiree health for
thos;e hirerl on or after May 18, 19193.

B. Post-1993 Retiree Health Coverage: Any employee hired
on or after May 18, 1993 shall pay a medical contribution
based on the current cost of the City's health plan and upon
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the years of City service upon trheir retirement from City
service. l-he medicalcoverage wiill cap at age 65.

Pre-1993 Retiree Health Coverage: For those employees
who were hired before May 18, 1993 and who elect to
continue coverage with the City's health plan upon their
retirement from City service, they shaill be entitled to lifetime
medical coverage. Cost of the coverage shall be $120.00 a
month. y'rt age 65, the City's health plan shall become
secondary and Medicare shall bre primary, and all claims
shall be ildjudicated accordingly. Any eligible employee,
hired before May 18, 1993, who retires from City service
aften July 1, 2008, shall have the option of either selecting
Fre-1993 lRetiree Health Coverage, as described herein, or,
in the alternative, if the employee chooses, the employee
may elect the Post-1993 Retiree l-Jealth Coverage.

Any employele who separates from City service shall be
provided with COBRA notification by the City's Third Party
Administrator. The City's Thirrl nirty Administrator shall
handle thre processing and collecting of retinee health
contributionrs.

Any retiree who is three (3) months delinquent from paying
retiree health contributions shall be removed from the retiree
medical coverage. Any retiree removed from the health
plan for nc)n-payment shall not be allowed to re-enroll in the
heallth program. Any retiree who is removed from the health
plan for non-payment shall be provided with COBRA
notif ication by the City's third party administrator.

D.

E.

ARTICLE ,T- NETIREMENT

Section 1 - Retirement: The City will continue to contract with FERS for the 2o/o al
age 50 retirement plan subject to the provisions of this Section. City will continue to pay
the first 9oh of the employee's contribution. The PEFIS Retirement Plan shall remain
at 2o/o at 50 during the term of this MOU. However, irr recognition that the Association
indicated that the retirement benefit is the Association's top priority, the City agrees to
continue discussions regarding a different retirement plan with the Association during
the negotiations for fiscal year 2009-zC1A. The City seeks to continue meaningful
negotiations on this issue during the fiscal year 2009-2010 negotiations after it obtains
the updated cost information from PERS, Before commencement of the fiscal year
2009-2010 negotiations, the City will obtain an updatecl contract amendment request for
cost information and obtain a cost analysis from PERS, The City rernains committed to
offering quality benefits for its personnel while maintaining a balanced City budget.
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ARTICLE 14- DUES

Section 1 - Payroll Deductions: The City agrees tro deduct Association dues each
pay period during the term of this MOU from the pay of those Association members who
individually request in writinE, that such deductions bel made. The City shall remit the
moneys deducted each pay period to the Treasurer of tFre Association.

ARTICLE 15_ PROBATION AND TRAINING

Sectlon 1 - Probationary Feriod:

A. Probationary period will be for one year for patrol officer and
one year for sergeant to permit both the supervisor and the
employee to becnme acquainted and to determine the adaptability and
fitness of the employee to the assignerd work.

B. The probationiary period may be extended for a period no longer than
one year upon the recommendation of the Chief of Police.

C. Employees transferring from one department to another will be subject
to the probationary period stated in paragraph B above.

D" All probation perilods will be inventoried every 30 days for the first 90
days, all the end of six months, and annually thereafter.

E. An evailuation assessment will be completed on an as needed basis
to try and assist a probationary employee who is not performing to the

---€xpeckd-standard, A probationary ennployee may be terminated
after the secornd inventory assessment if he/she continues to fail to
performr at the expected standard.

Section 2 - Training: The Chief of Police shall assumer responsibility for developing
training programs. Such training programs shall include lecture courses,
demonstrations, assignments; of reading matter or such other devices as may be
available for the purpose of imprroving the effectiveness; and broadening the knowledge
of municipal officers and employees in the performancer of their respective duties. An
accredited training academy may also be used from time to time for present and newly-
hired employees, at the rliscretion of the Chief of Police.

Section 3 - Job Glassification Requirement - 2006: fiffective January 1, 2006, any
police sergeant hired on or after such date shall be subject to the following minimum
job qualifications:
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Associates Degree from an accredited college or university in criminal
justice or: related field and four years of law enforcement experience in a
POST certified agency. Possession of a valid POST lntermediate
Certificate shall be required.

ARTICLE 16. SAVINGS, ZIPPER, DURATION

Section 1 - Savings Glause: lf any provision of this MOU or the application of such
provision should be rendered invalid by existing or subrsequently enacted legislation, the
remaining portion shall remain in full force and effect, and the City and the Association
shall meet and confer to address any impact the legislation has on the terms and
conditions of employment.

Section 2 'Zipper Glause: This MOU sets forth the full and entire understanding of the
parties regarding matters set forth herein, and any and all prior or existing MOUs
understandings, or agreements that conflict with the matters set forth herein, whether
formal or informal, are hereby superceded and ternninated in their entirety. Existing
policies, rules, ordinances and resolutions that do not conflict with the matters set forth
herein remain in effect. Each party agrees that ther other shall not be obligated to
bargain collectively with respect to any subject matter referred to or addressed in this
MOU during the term of this MOU. lt is the intent of the parties that this MOU be
administered and obsenued in gorcd faith.

Section 3 - Term of MOU: The term of this MOU shiall be July 1, 20098 through June
30, 20lge9. No economic provisions approved by Lhe City Council on the date this
MOU is adopted by City Council Resolution shall erpply retroactively, except where
specifi cally stated herein.

ERS'ASSOCIATION


